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25xample Program: CMMC
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Cost: Program is fully-
features include prepares students for
training, mentoring, professionalroles as IT
placement, and Auditors, evaluating
certifications. DoD contractor
compliance with new
CMMC Certification.

funded for transitioning
veterans and first
responders
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* VFW, m@ }an, Veterans Upwards
Bound

* Existing student base CO
* Veteran’s departments at instituti
* Phone, text, email and direct marketing

e Government & Transition Assistance
Programs (TAP)

* \Veteran’s events

* Local workforce development offices

e Social media
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Recruitment

Leverage alumni base to influence base at veteran’s
events

Offer Stipends
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Strategies

]
Regular Meetings with Mentor to build community Um

Stipends - Activate Rewards cycle to increase
retention and graduation/job placement rates

Embedded Support - Tutoring




Next Steps

* Explore Veteran’s Administration as
recruitment channel partner

uﬂ ctawith other Veterans’ Organizations
and ?sfcvypo Associations
* Secure ilLf for non-vocational
programs developed %}T ant to
ensure a sustained impac ﬁOS .
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