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CHI Grant Methodologies:
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1. Embed career assessment and guidance into classroom M
2./ Build out three years ofieurriculum, resources and summer summits
3. Model pedagogical approaches
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5. Industry professional connections
6. Peer mentors and curriculum coaches A
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_Lessons Learned Year 1 to Year 2
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Year Two — Teaching SEC +

Lab Implementatic
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Siiain. Will has over 20 years of experience in

successil CU actical excellence in security governance,
risk management, y at

Mr. Longman, a Navy veteran, wo z d fb ars before entering the
industry cybersecurity sector. Upon hea O :: ered, and with

his team of cybersecurity professionals, develope 800 as
the thread to support the NSA sponsored Cybersecurlty
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TEACHER NUMBERS (N = 24)




TEACHER NUMBERS (N = 16)

Washington

13% (N = 2) Colorado

19% (N = 3)
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TEACHER NUMBERS (N = 12)

B Colorado
34% (N = 4)




TEACHER HAVE IS DAUNTING. AND THEY A
UNDERPAID.
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* Designh Team
Paul Morris, Bob Quant, Terry Braught

* Curriculum — Crypto Kate

* \Written online for coaches



Employer Teacher Engagement



