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e Competency Development

e Leaders in community outreach

e Multidisciplined cybersecurity practice

* Pro-active solutions to education challenges
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challenges

Provide a cradle-to-grave pathway for
cyber careeers
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Federal Partnerships
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* Institution Is designated for a specific program
of study and
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2024 Imperatives
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PMO and Designated Institutions
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gculty Development
77) and qualificafions of existing faculty
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Five coalitions providing support to
transitioning military, first responders and
other upskilling professionals
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» Nepvorking
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» Exhibits

Partnerships
Collaboration

» Resources
- Website
- Draft Grants Book 22/23
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CAEs in 48 States,
District of Columbia and Puerto
Rico

(Not in Wyoming and Alaska)
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