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https://cybersecurityventures.com/jobs
https://cybersecurityventures.com/jobs
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Operational Technology

Physics

Temperature, pressure, flow

Facility lifecycle

pduct damage

Desired system characteristics Confide
Integrity
Availability

Educational background Computer Science
Information Systems
Cybersecurity

Reporting chain [SO Shift Supervisor

CISO Plant Manager
@[] COO
Managerial accounting Cost center Profit center
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CYBERCORE CYBER

> bercore Summer Camp _OMMER Cary, _WMER Carys
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- Teachers
-Adult learners
-Additional locations and partners
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ber-Informed Engineering (CIE)
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rather than add cybersecurity e U.. 2 g/!;'en @

/
-Focused on engineers and technician IIJ"
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-CIE aims to engender a culture of security alighed
with the existing industry safety culture.

*CIE Implementation Guide just released:
https://www.osti.gov/biblio/1995796
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mentors, rote L. Can see lt,

you can be it!”

-Leverage STEM ambassade @. Special
community and regional outreach* s,

-Build capacity for high school mentoring arfé
development.
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STEM RESOURGES

Coordinate cross-complex STEM education activities that advance STEM outreach, K-12, unlversrtya . um
workforce development programming related to the DOE lab missions with the goal of achieving inclusion,
equity and diversity within the laboratory
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Qpportunities to share and collaborate
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Communities of Interest —

= Menu

Council

Working Groups

Apprenticeships in

Cybersecurity This Commun!

Cybersecurity Skills agencies, non-profit orga

Competitions interested in sharing and learning

Diversity and Inclusion careers through learning experiences, expd

K12 Cybersecurity development. The new K12 Cybersecurity Educatio
Education
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(jsting Resources and Tools

About Us Initiatives Families Ca E%ABEE

“Cyber Discovery Kit"

Empowering
Educators to Teach
Cyber

CYBER.ORG believes K-12 cyber education is the key to , , AKPIONS Koy peNCIICR BT CONCEpES

solving the cyber workforce shortage.

3 | clude
Our Impact About Us Contact sabrina.smiley@teachcyber.org if you have questions.
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Collection
Length
Topic

Type of Material

Level

Elementary
Middle

High
Undergraduate
Graduate

| Post Graduate

| Community College
| Training

O
8
0
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O
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Guidelines

high school % HOME  ABOUTUS » NEWS  EVENTS» CA

K-12 PATHWAY PROGRAM: RING Initii

REGIONS INVESTING IN
THE NEXT GENERATION

John Franco at University of Ci
Updated Sep 15,2023

Cyber Heroes
iWars is a team competition that is intended to en
gd engaging con
Hacking Ethics (WyCS)
5
. ® UPTOONEHOUR
A=
Gencyber at NSA
Updated Sep 17,2021
GenCyber 4 7

We are currently offering the following course options for 2024-202%

» Spring 2024 (Jan 2024 - May 2024) *fast-paced course
o Summer 2024 (May 2024 - August 2024) *fast-paced course
 Full Academic Year (Aug 2024 - May 2025) *recommended for most students
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how me the money!!

ane of thetop 20 fastest growing fields in the country.
brofessionals earn a median salary of $112,000 according to U.S. Bureau of Labor.

0]

Cybersecurity 4 years lh

| e oy 2023
| Coyo>

https://niccs.cisa.gov/formal-education/students-launch-your-cyber-

Business

Docto 10+ years $208,0
r 0


https://www.bls.gov/ooh/fastest-growing.htm
https://www.cyberseek.org/heatmap.html
https://www.cyberseek.org/heatmap.html

Vulnerability
Assessment Analyst

Cyber Forensics
Expert

Type: Career Type: Career Type: Career
Degree Required: Degree Degree Required: Degree Required:

Not Required Bachelor's Degree Required

belor's Degree Required
Median Salary Range: Median Salary Range:
$75,000 $55,000

Job Growth: +20%

. Range:
+$47,000
Job Growth: 42% Job Growth: +20%
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ommon Themes

RS

CYBER DEFEN;E CYBER ™ EEYBET CURITY
FORENSICS SE
INCIDENT RESPONDER EXPERT AD&SOR ENGINEER
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. |4 e IACE SOFTWARE | VULNERABILITY IT PROJECT

™ PerS|Stence Dw MANAGER

«Critical Thinking

« Multi-Disciplinary

« Communication

- Logic |

« Teamwork o

ASSURANCE KNOWLEDGE
PLANNER ANALYST MANAGER
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AR FORCE ASSOCIATION'S COMPETITION SIGN IN

CYBERPATRIOT =iu.

THE NATIONAL YOUTH CYBER EDUCATION PROGRAM CYBERCAMPS SIGN IN

LEDUCATION INITIATIVE (ESCEI) = CYBERPATRIOT LITERATURE SERIES = MEDIA -~

CYBERPATRIOT:

B Y B E R S I A R r‘ Features Guardians Educators Pricing About ‘ Sign in ‘

§yLEnsgcurity trainind\aFgugheo life through
“réat Warl@™acking challengessah dipzzles

3 Dan-d'nr e dihe 4 far-a 2N0L rllannnnt

" N c -
‘.ﬁﬂl-l‘l Iné~rmation Security N About Us Contact Services ojects/Tools ea Community Trainir

Research  Competitions v Training e 5%

v)|Backdoors
w» &Breaches

Backdoors & Breaches, an Incident Response Card Game, Black Hills Information Security Active Coungerme asures

" i = % ‘ﬁm@
Cgber Threat Defender -2‘ \ TRAIN YOUR TEAM OR YOUR STUDENTS... WHILE HAVING FUN!

Backdoors & Breaches

—_—
e Cav%e - 01N Starter NDack - AR QTEM Bnnetar NEWIL - Aty A Theaat B - Fo B - Nudalach Nata Nare R - [e" ", - By Allan Rasctor -




ate Models and Approaches
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certification of teachers and mak

available to adult education outlets. y @rser aPERATI”N

* ABOUT ~ ADEMICS=  NEWS & EVENTS ~
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A comprehensive program to infuse cybersecurity
awareness and career preparation throughout
Florida's public schools

CyberTexas Foundation . NGs  ABOUT  CONTACT

Dedicated to the Advancement of Cybersecurity Education in Texas

RECENI ARTICLES

an P Miller Scholarship
Ito Cybersecurity
e

il
pust 22, 2023

Connected Community,” . >4 gosmie
= Secure Together




g Con¥ 4 . .
M G N ifry s NS/ @k gl Security Service

About PressRoom  Careers  History

Natighs/Cent ~Acugsmic Fxcellence in Cybersecurity
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ll to Action — How can we do better together?
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prQC -Bridging the gap
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-Other ideas??
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